
*Denotes material included in Council Packets or previously received material 

 

 
 
 
 
 
 
 

AGENDA 
CITY COUNCIL MEETING 

May 24, 2022 
5:00 p.m. 

 
1. Determination as to whether quorum present 
 
2. Invocation and pledge of allegiance 
 
3. New Requests for City Facilities: 

A. * Artesia Main Street – request Downtown Third Thursdays – “Hot Summer Nights” June 
16, July 14, and August 1st (the 3rd Thursday of each month) MainStreet – from 1st to 7th 
Street.  Time open to the Vendors: 4:30 pm, Public: 5:30 

 
4. City Departments and Employees 
 
5. Special Reports 
 
6. Approval of Consent Agenda 
 
7. Public Hearings – including consideration of final passage of any ordinance as to which proper 

notice has been published. 
 
8. Period for Hearing Visitors (3-minute time limit) 
 
9. Comments from Public Officials and Contracted Services 
 
10. Committee Reports: 

A. Budget and Finance 
B. Personnel  
C. Police and Fire 
D. Planning (Project Management, Code Enforcement, Permits and Inspections) 
E. Recreation 
F. Infrastructure (Streets, Garage, Cemetery, Parks, Water, Wastewater, Solid Waste, 

Facility Maintenance) 
G. Government 

 
11. Personnel: 

A. *Approval of Resolution 1790 amending the Position Classification Plan to change certain job 
titles. 

B. Approval to begin 3% increase in salary on June 1, 2022, for all departments except Police 
and Fire 

 (Note: Police and Fire salaries have already been adj to begin June 1, 2022 in a previous 
meeting) 
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12. Public Safety: 
 

A. Police Department: 
 

B. Fire Department: 
1) *Approval of Resolution 1791 – Proclamations of the City of Artesia declaring extreme or 

severe drought and restricting the sale and use of fireworks within the City of Artesia.  
 
13. Community Development: 
 
14. Infrastructure: 
 
15. City Attorney: 
 
16. City Clerk: 
 
17. Mayor: 

A. Hiring for vacant positions process - direction to staff. 
B. Executive session:  In accordance with the State of New Mexico Open Meetings Act, Section 

10-15-1-(H)(2)(8): 
 1.  Limited Personnel Matters – Infrastructure department 

C. Action as a result of executive session 
 

 
18. New or other business from Councilors: 
 
19. Adjournment 
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CONSENT AGENDA 
May 24, 2022 

 
 

1. Approval of Minutes   *May 10, 2022, *May 17, 2022      

2. Consideration of Bids: 
 
3. Contracts, Leases and Agreements: 

A. *Approval of Engagement Letter with Modrall Sperling for representation in dealings with the 
New Mexico Environment Department.  

 
4. Appointments: 
 
5. Personnel Resignations, Hirings, Promotions, and Transfers: 

Upon recommendation of the Mayor, subject to successful completion of required pre-
employment testing, permission to: 
A. *Hire: 

Name  Department  Position   Rate of Pay 
 

1.   Library                Librarian  $3689 per month 
           CA29 
                   2.   Solid Waste       Equipment Operator I $2507 per month 

        CA22 
                   3.   Garage         Apprentice Mechanic $2271 per month 

        CA18 
 

B. Accept the resignation of Alexandra Florez, Utility Billing Cashier, effective May 20, 2022. 
C. Accept the resignation of Cynthia Martinez, Assistant City Clerk/Records Supervisor, 

effective May 27, 2022. 
 
6. Dates of Hearing: 

A.    Approval of a public hearing on June 14, 2022, to repeal Ordinance 1095 Artesia Stone         
       Lease. 

 
7. *Travel and Training:  

A. Planning – Ratification of approval for one (1) employee to participate in the Online Flood 
Plain Certification CUE’s  

B. Police – Ratification of Mayor approval for one (1) employee to attend in the Training Fallen 
Officer Memorial and Rehearsal 

C. Solid Waste – Permission for one (1) employee to attend the NMRC annual meeting and 
training in Albuquerque, NM.  
  

8. Routine Requests for City Facilities: 
 
9.  Routine Resolutions (to be assigned a number by staff): 

A. *Approval of Resolution 1789 – A resolution authorizing adopting FLSA standards and 
reporting of hours of work to PERA for sworn police personnel. 

 
10. Budgeted Items: 
 
11. Quarterly Journal Entries: 

12. Non-budgeted Items: 
 
13. *Payment of Bills 



































RESOLUTION 1789 

 A RESOLUTION AUTHORIZING ADOPTING FLSA STANDARDS AND 

REPORTING OF HOURS OF WORK TO PERA FOR SWORN POLICE PERSONNEL 

RESCINDING RESOLUTION 1609 

 

WHEREAS, the Public Employees Retirement Act, NMSA 1978, Sections 10-11-1, et seq. 

(2003) establishes the Public Employees Retirement Association and authorizes Municipal 

participation; and,  

WHEREAS, the hours of Public Safety/Police personnel are reported to PERA on a pay week 

basis; and, 

WHEREAS, the current method of reporting is on a 14-day 86 hours according to Federal Fair 

Labor Standards Act (FLSA), per workweek basis; and, 

WHEREAS, this method results in a disparity when it comes to competition for recruitment and 

retention; and, 

WHEREAS, the FLSA allows for reporting such hours on a 14-day 80 hours period basis;  

NOW THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 

ARTESIA: 

Make effective with the pay period starting May 29, 2022, the payment and reporting to PERA 

of hours worked for Public Safety/Police sworn personnel, shall be done on 14-day 80 hours in 

the workweek period, in full compliance with FLSA rescinding Resolution 1609. 

PASSED, ADOPTED, and APPROVED this 24th day of May 2022 in regular session by 

the Governing Body of the City of Artesia. 

 

 

        _____________________________ 

        Jonathan Henry, Mayor 

ATTEST: 

 

___________________________________ 

Summer Valverde, City Clerk/Treasurer 

 

  

















RESOLUTION 1790 

A RESOLUTION AMENDING THE CLASSIFICATION PLAN TO CHANGE 
CERTAIN JOB TITLES 

WHEREAS, the City of Artesia, New Mexico has determined a change in certain job titles 
would aid in redundancy throughout the classification plan; and,   

WHEREAS, the labor market and prevailing wage is constantly changing and these require 
periodic adjustments to the position classification schedule, and  

WHEREAS, the current Position Classification Plan for the City of Artesia was adopted May 
17, 2022,  

NOW THERFORE BE IT RESOLVED BY THE GOVERNING BODY of the City of 
Artesia, New Mexico that the City Council amends the Position Classification Plan to change 
certain job titles as listed in the attached classification plan. 

PASSED, ADOPTED, and APPROVED this 24th day of May 2022. 

Jonathan Henry, Mayor 

ATTEST: 

Summer Valverde, City Clerk/Treasurer 





























 
 

CITY OF ARTESIA 
AGENDA ITEM ABSTRACT 

 
 
 
Regular City Council Meeting 
Meeting Date: 5/24/2022 

 
ACTION REQUESTED: 
Modify and give direction to staff regarding the process in which vacant positions are 
filled after vacated by allowing staff to advertise to fill immediately. 
 
BACKGROUND: 
Initiated by: Mayor Henry 
Staff Liaison: Jerry Conde 
 
The current process to fill a vacated position is to receive approval from the city council 
at a regular council meeting before even advertising to fill.  This process has resulted in 
lost time and could potentially cause the city to lose prospective employees as well as 
caused loss of productivity. It is proposed that we allow staff to immediately post vacant 
positions that have already been authorized in the budget.  This would only be positions 
that have been approved during our annual budget process and approved by DFA.  
Final hiring would still be required to be approved by the city council as usual.  
 
FINANCIAL CONSIDERATION: 
N/A 
 
LEGAL REVIEW: 
Not required. 
 
BOARD AND COMMITTEE ACTION: 
N/A 
 
STAFF RECOMMENDATION: 
Modify and give direction to staff regarding the process in which vacant positions are 
filled after vacated by allowing staff to advertise to fill immediately. 
 
 
 
 

ATTACHMENTS 
 

 


